
Creative Identity Profile: Guide 

Your key to building positive, collaborative relationships 

 

Overview 
 

The purpose of the Creative Identity Profile is to highlight your strengths as they relate to a 
creative, collaborative relationship. It gives insights to your partners and coworkers so that 
you can forge strong working relationships. It can help you to seek out situations in which 
you will thrive. It makes explicit those things that are necessary for your creative 
productivity and allows you to make known your needs in a collaborative environment.  

Background 
 

“Style” and “type” assessments can help us to appreciate the differences each individual 
brings to the proverbial table. When we know that certain behaviors, preferences and ways 
of interacting are unique to each other’s nature, it allows us to see each other in a positive 
light and be proactive in finding ways to work together best. However, the common 
measures used to assess these aspects of ourselves are also by necessity simple, lacking 
nuance and context, and general. From a 15-minute paper and pencil quiz, you get an 
impersonal number assignment or, conversely, paragraphs of results describing “you.” But 
the truth is, you are complex and nuanced, and you know yourself best. These assessments 
can help you think about different aspects of your personality or cognitive style, but they can 
never measure up to you telling your own story. Here is where you write your story. 
 
Ideally this worksheet is completed by everyone in a collaborative group and is followed by 
a conversation that allows for clarification, questions and even more details to come out. 
This form can be kept in personal files, given to employers upon hiring, or used in the home. 
The back page can even make great, personal display artwork! 
 

Let’s start telling your story. 

Completing the Profile 
 

Your CIP worksheet is purposefully open-ended. You get to decide exactly what to write for 
each section. You decide what is meaningful and important for others to know about you. 
You can write in sentences or bullet points – whatever is most comfortable. There are no 
rules. Keep in mind that the CIP is most helpful when you have been thoughtful, truthful, 
and open.  
 

On the following pages is a list of questions and prompts for you to take into consideration 
as you choose what to write in each section of your CIP. You also may want to use 
information you’ve received from a personality or other assessment that resonated with you. 
Whatever you feel is important, transfer to your CIP in whatever way feels best to you. 
Take your time, as this profile covers who you are in depth and breadth. 
 
 
 
 



 

 

1) The Core 
• Most at home when doing work that is: 

linguistic, visual-spatial, logical-mathematical, musical, physical, interpersonal, 
intrapersonal... 

• I am happiest when I’m working on... 
• I get energy from activities/assignments that... 
• My top strongest values are: 

(clarity, integrity, respect, passion, courage, compassion, financial stability, 
growth, equality, gratitude, decisiveness, curiosity, altruism, rigor) 

• How I approach difficult situations 
• My motivation towards creative work 
• Value I want others to see in me 
• I avoid stress by... 
• I feel driven and motivated when... 
• I feel my most creative when... 
• I feel most calm when... 
• I feel most playful when... 
 

2) The Space 
• I like my work area to look and feel... 
• I get energy from a space in which... 
• How I feel about and deal with distractions 

 
3) The Process 

• The part of my work I most enjoy is... 
• In my work, I am motivated to make things... 

(meaningful, beautiful, correct, useful, original) 
• How I feel about leaving things incomplete/open 
• I prefer to be 

(gathering info, asking questions, coming up with ideas, making ideas better, 
making ideas come to fruition) 

• Detail vs big picture orientation 
• Words that describe me and why:  

(reliable, dreamer, precise, instinctive) 
• When something isn’t working, I prefer to.. 

(make tweaks, scrap everything and start over) 
• Preferences when learning something new 
• Preference for having an order of operations or feeling it out 
• Relationship with risk-taking 

(my needs in order to take risks, when I feel comfortable taking risks) 
• Ways I like to challenge myself 

 
 
 



 

 

4) The Nitty Gritty 
• My relationship with and feelings about deadlines 
• Time management preferences 

- adherence to appointment times 
• Decision-making method 
• Preferences for planning ahead vs spontaneity  
• Feelings about change 

- needs in order to feel comfortable with change 
• Relationship with rules and structure 
• Preference of clear division of duties/tasks or flexibility of roles 
• I feel most organized when... 
• I feel most accomplished when... 
• It is important to me that work associated with me is ______. 

 
5) The People Stuff 

• How I deal with criticism 
• How I like to receive feedback 
• Signs I exhibit when something is wrong/I’m upset or stressed 
• What I need from others when I’m upset 
• General needs when working with others 
• Preference for working independently or in groups 
• Preferences for thinking alone or talking through processes with others 
• Order of processing (In what order to the following things usually occur for you 

when you respond to something?): Do (act), Feel (process your emotions), Think 
(process your thoughts) 

• When talking to others and/or giving feedback, in what manner do you tend to 
speak? 

• I feel appreciated when... 
• I show respect by... 
• How I like to be shown respect 

 
 
 
On the back: In the square, write your name and make a representation of yourself. You can 
draw a stick figure, an animal that represents you, or write a phrase that you feel 
encompasses you. Now flip back to what you have included in your CIP so far and pull out 
the items that really jump out as important to you for others to understand about you. Write 
or draw these vital pieces of information on the back around the box. You may want to 
make this appear like a mind map, an infographic, a chart, or a series of headlines. You may 
use words, pictures, symbols or a combination. 
 
 
 



 

 

Holding a Team Discussion 
 
Once everyone within a team or group has completed their CIP, it is time to hold a 
discussion. This allows for everyone to hear from each other and start making connections 
about how to work together best based on similarities and differences in each other’s 
profiles. Following are some discussion questions and prompts that can help your team to 
have a productive conversation and a worksheet that is recommended for each team 
member to complete. 
 
Give each team member a few minutes to explain the back of their CIP where they included 
what they felt was most important for the group to know. After they have presented, allow 
for everyone to ask clarifying questions, make observations, and make requests and 
declarations about the ways they can respect the person through their interactions. At this 
time, the team member’s CIP can be displayed or passed around so everyone can see the 
other details that were included in the form. 
 
For each team member, everyone should consider the five questions below and verbalize the 
answers to the group. The worksheet on the next page is where the answers can be captured 
for reference. 
 
1. List strengths that you appreciate about this team member. 
2. What is something that differs between you and this team member? What does that 

mean for your relationship, and how can you address it positively? 
3. In what ways are you like this team member? Does this create a gap in strengths that you 

need to overcome? 
4. In what ways can you utilize and elevate this team member’s strengths? 
5. What does this team member need from you in case of a clash or interpersonal problem 

arising? 

Some examples of declarations, requests, and questions:  
 

“You said you like to get regular feedback and talk through your processes. I need to not be 
disturbed when I’m in the middle of an intense project. I will make sure to come check in 
with you periodically when I take a break from my work.” 
 
“You like working in the details and value precision. Would you like to handle final 
approval of forms before they are sent off?”  
 
Can you give me an example of how you decide when to make small adjustments versus 
starting all over? 
 
“Talking out problem immediately is important to you, and I need some time to process. I 
will listen to your concerns right away, and I need you to allow me to come back and talk 
things out after I’ve cooled off.” 
 
“You are skilled in design and I am skilled in language. I’ll proofread the documents after 
you’ve designed them.” 



 

 

My Team 
 
Write each of your team member’s names in a box and answer the five discussion questions 
in the guide for each one (copy this page more than once if necessary).  
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